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EXECUTIVE SUMMARY 

 

1. This submission is with regards to the two hundred years of discrimination suffered by 

the Gurkha veterans of the British Army regarding their terms and conditions of service. This 

submission endeavors to highlight the main grievances and offers solutions/ recommendations 

for the consideration of the Committee of Inquiry. 

 

 Gurkhas were made WELFARE cases by Britain by denying them equal pay, pension and 

facilities. International appeals are still being made to raise funds so that the Gurkhas 

live on charitable benefits rather than live a dignified life in their own right as the 

veterans of the British Armed Forces.  

 

 Gurkha servicemen were underpaid during their periods of Long Leave, and millions of 

pounds were saved in the process, there is also an appalling double standard.  The MOD 

used the Tripartite Agreement of 1947 to reduce the Gurkha pay while on long leave, but 

now they won't allow Gurkhas to use the TPA in their complaints, saying it is not 

justiciable in English law. 
 

 In recent times older Gurkha veterans and their families have migrated to the UK in their 

hundreds seeking better living condition, but, are living in misery.      

 

 Gurkha soldier remained separated from his wife for over 12 year period out of his 15 

years of service with the British Army. 

 
 Many Gurkha veterans and their dependents have died out of hunger, malnutrition and 

lack of medical care in the hills and villages due to lack of reward for their contribution 

to the British Crown. 

 

 Gurkha adult dependents are forced to live away from their parents due to the historical 

injustice that prevented them from coming to the UK when they were of the right age. 

 
 Research shows that Gurkhas and their dependents are vibrant contributors to the local 

economy.  

 

2. The Gurkhas carry two hundred years of glorious history in the British Army. This all 

began with the war between Nepal and the East India Company that concluded with a Saugauli 

Treaty of 1816 where Nepal lost 1/3
rd

 of her territory. This was a turning point in the Nepal 

Britain relations.  The British were impressed with the bravery and fighting skills of the 

Nepalese men and thenceforth were recruited into the British Indian Army as “Gorkhas” with no 

formal Terms and Conditions of service clearly laid out. Even without any specifics on pay, 

pension or benefits the Gurkhas fought for Britain in almost every war including the two world 

wars with some 43000 men sacrificing their lives for the British Crown.  

 

3.  In preparation for India’s independence in 1947, a Bilateral Agreement was signed by 

Britain and India on 7 November 1947 in Kathmandu to facilitate the Gurkhas to be recruited 

into both the Indian and the British Armies. This agreement subsequently formed part of the 

main Tripartite Agreement (TPA) that was formally signed by Britain, Nepal and India on 9 

November 1947 in Kathmandu [See Exhibit 1].  
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4. The TPA laid the terms and conditions of Gurkha service with the British and the Indian 

Armies.  Paragraph 1 of Annexure III of the TPA clearly stated that ‘In all matters of promotion, 

welfare and other facilities the Gurkha troops should be treated on the same footing as the 

other units in the parent army so that the stigma of “mercenary troops” may for all time be 

wiped out”. Note (1) of Annexure III of the TPA states - Mr. Symon, the British negotiator made 

it clear that “subject to the limitation of finance and supply”, welfare facilities would be 

provided for Gurkha troops on similar lines to those provided to British (United Kingdom) 

troops”. He emphasised that “the United Kingdom Government in no way regarded Gurkha 

troops as mercenaries, and that they would form an integral and distinguished part of the 

British Army”. Contrary to the explicit desire expressed by the then Maharaja of Nepal for equal 

treatment of Gurkha soldiers as per the parent armies of Britain and India, and the assurances 

given by the British representative, Britain has been widely discriminating against the Gurkha 

troops on pay, pension and welfare facilities in comparison to their British and Commonwealth 

counterparts since the very beginning. Gurkhas have been treated as a cheap commodity by 

Britain while India has always treated them equal to the men of the parent armies.  

 

5. During the First World War Prime Minister Maharaja Chandra Shamsher supplied 

200,000 Gurkhas to Britain out of which 22,000 suffered casualties.  During the Second World 

War the Prime Minister/Maharaja Juddha Shamsher supplied another 250,000 Gurkhas also 

adding a considerable amount of monetary contribution, among other things, to the cause of the 

British Crown raising 42 British Gurkha battalions. A total of 7,544 Gurkhas were killed in 

action, a further 1,441 Gurkhas were missing (presumed dead) and 23,655 Gurkhas were 

wounded. In return Britain is believed to have paid NPR 2,100,000 (Rupees two million one 

hundred thousand) in cash to the respective Governments of Nepal after the wars were over. 
[Source: Gurkhas in the service of the crown – Johnny Gurkha – March 1999, page 4. See Exhibit 6] 
 

6. Approximately 16,065 veterans and 6,870 widows (total of 22,935) are currently 

receiving pension under the Gurkha Pension Scheme (GPS). In addition, there are 7,076 ex 

Gurkha veterans without an Army pension; the majority of these veterans belong to the groups 

that were made redundant after the Borneo confrontation in the late 1960s. Their four to nine 

years of service do not qualify them for the Gurkha Pension Scheme. Unlike their British 

counterparts they do not qualify for the preserved pension at the age of sixty nor did they receive 

any handsome terminal grants at the time of the redundancy. They were simply given a few 

hundred pounds as redundancy pay, just enough to get them home, and a total of 3,438 veterans 

of this group have been identified as living in dire poverty and receive £40 a month charity 

benefit provided by the Gurkha Welfare Trust (GWT).   [Source: CNSUK British Gurkha Pension 

Policies and Ex-Gurkha Campaigns: A Review 01/2013 page 2] 
 

7. Some 2,161 Gurkha pensioners, those who were enlisted before October 1993 and retired 

between 1 July 1997 and 6 April 2005, were given an opportunity to transfer from the GPS to 

Armed Forces Pension Scheme 1975, called the Gurkha Offer To Transfer (GOTT). Those 

Gurkhas who chose to transfer to the AFPS 75; their service prior to 1 July 1997 was actuarially 

valued at only 23 to 36 percent for pension purpose thereby losing nearly ¾ of their service 

outside the UK. As for British soldiers their service is calculated on a year-for-year basis for 

pension purpose regardless of where they serve. [Source: CNSUK Gurkha Pension Policies and Ex-

Gurkha Campaigns: A Review 01/2013 page 2]. Gurkhas serve under the same Queens Regulation and 

are involved in every conflict and operation in the front line regardless of where they are 

stationed.  
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They also form an integral part of the British Army so it is totally irrational and unjustified that 

the 3/4
th

 of their service before 1 July 1997 should be effectively nullified. 

 

8. The outstanding grievances that remain to be resolved are as shown below: 

 

a. Gurkha Pensions (to include service pension, redundant and widows). 
b. Compensations for underpaid Pay, Benefits and Allowances during service. 
c. Settlement rights for the Adult Dependants of the Gurkha veterans. 
d. Gurkha Widows.  
e. Medical health care in Nepal – (Gurkha Welfare Trust) 

 

9. The All Party Parliamentary Committee on Gurkhas (APPC) Inquiry now has an 

unprecedented opportunity to address these serious issues and make a historic ruling to ensure 

justice for individuals who have made such a valuable contribution to Great Britain.   

 

INTRODUCTION 

 

10. The United Struggle Committee (USC) is a consortium of various Gurkha organisations 

campaigning for equality and justice from the British Government. The organisations involved 

are: British Gurkha Welfare Society (BGWS), British Gurkha Army Ex-Servicemen 

Organisation (BGAESO), Nepal Ex-Servicemen Association (NESA) and United British 

Gurkhas Ex-Servicemen Association (UBGEA).    

 

11. The resentment amongst the Gurkha veterans on the discrimination began to grow since 

early nineties when the first Gurkha group began its agitation for equal rights. This was followed 

by various different Gurkha organisations that were either affiliated to political parties or had 

different ways to pursue the campaign for justice. The continued agitation from all quarters, 

diplomatic and political lobbying and legal challenges were instrumental in changing the status 

quo of both the serving and the retired Gurkhas to some degree. Some improvements were made 

to Gurkha welfare. For example - in 2002 the UK high court ruled that the Gurkhas, who were 

the Japanese Prisoners of War (POW) in Second World War, should be eligible for compensation 

despite the MOD preventing them from getting it. Mr. Justice McCombe said “the decision to 

exclude the Gurkhas from the compensation scheme had been both “irrational and racist”. The 

surviving veterans received £10,000 each; however, many veterans and their families have yet to 

receive payments as they have disappeared beyond trace due to the long time-lapse. [BBC report 

- 27 November 2002. See Exhibit 8]. Had the MOD treated the Gurkhas without discrimination 

and racism and paid individuals on time, as they did with the British POWs, the Gurkha victims 

would have been able to live a little more comfortably. In 2009 the Gurkha Campaign for 

Justice, spearheaded by Ms. Joanna Lumley, was successful in pressurising the Government to 

give settlement rights to the Gurkha veterans in the UK, an issue that was always rejected and 

rebuffed by the British Government. On 21 May 2009 the Home Secretary announced that all 

Gurkhas who had served the British Army for at least four years would be eligible for settlement 

in the UK. This presented an opportunity for the veterans to migrate to the UK to explore the 

possibility of better living conditions.   
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12. For the last twenty years many of these organisations have lobbied their grievances 

through political, diplomatic and legal means. Over the time we continued to write to every 

Prime Minister of Britain to bring the Gurkha issues to his attention. Some Gurkha organisations 

believed in resolving the outstanding issues through diplomatic and political means as the TPA 

was a political will signed by the representatives of the respective Governments; while some 

Gurkha organisations opted for litigation as none of the successive British Governments were 

prepared to listen to the Gurkhas plight.  We believe that the British Government should now act 

as per the international norms of equality and justice to rectify the historical injustices and 

inequality suffered by the Gurkhas and their families who have been the most loyal troops to 

serve the British Crown for the last two centuries.  

 

13. As the lead Gurkha Organisation for the purpose of the Inquiry, we have endeavored to 

explain the Gurkha situation to the members of the Committee of Inquiry and have presented 

number of case reports for the committee’s information. We shall also endeavour to present 

various personalities ranging from the only living Gurkha Victoria Cross holder (VC) to Second 

World War veterans and widows who are just a few of those individuals who have suffered from 

the discriminatory Terms and Conditions of Service for the Gurkhas in the British Army.  

 

BACKGROUND 

 

14. The basis for Gurkha recruitment into the British and the Indian armies is “The (TPA) of 

1947” signed by Britain, Nepal and India. The spirit and principle of the TPA was to allow the 

Nepalese citizens to be recruited into the British and the Indian Armies and also to treat them 

equally in line with the troops in the parent armies. Some excerpts from the TPA are quoted 

below as a starting point to discuss the grievances that will follow [Please also see Exhibit 1]: 

 

15. Paragraph 1 of The TPA states that: At a meeting held in Kathmandu on 1 May, 1947 

between representatives of His Majesty’s Government in the United Kingdom; the 

Government of India and the Government of Nepal, His Highness the Prime Minister and 

Supreme Commander-in-Chief of Nepal stated that he would welcome the proposals to 

maintain the Gurkha connection with the armies of the United Kingdom and India on the 

following basis: “If the terms and conditions” at the final stage do not prove detrimental to 

the interest and dignity of the Nepal Government, my Government will be happy to maintain 

connections with both armies, provided men of the Gurkha regiments are willing so to serve 

(if they will not be looked upon as distinctly mercenary)” 

 

16. The Nepal Government further reinforced the condition in Paragraph 1 of Annexure III 

of the TPA which states: “In all matters of promotion, welfare and other facilities the Gurkha 

troops should be treated on the same footing as the other units in the parent army so that the 

stigma of ‘mercenary troops’ may for all time be wiped out…” 

 

17. Note (1) of Annexure III of the TPA states: In his letter to the Maharaja dated 7
th

 

November, the terms of which were acknowledged and confirmed by the Maharaja on 9 

November, Mr. Symon made clear that “subject to the limitation of finance and supply”, 

welfare facilities would be provided for Gurkhas troops on similar lines to those provided to 

British (United Kingdom) troops. In a Tripartite meeting at Kathmandu on 7 November, 

attended by the Maharaja of Nepal, Mr. Symon emphasised that the United Kingdom 

Government in no way regarded Gurkha troops as mercenaries, and that they would form an 

integral and distinguished part of the British Army.   
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18. In 1998, the House of Representative - Foreign Relations and Human Rights Committee 

of Nepal, under the Chairmanship of Hon Jay Prakash Gupta, conducted a detailed study on the 

Grievances of the British Gurkha Ex-Servicemen. This included interviews with ex-servicemen 

and field visits to various parts of the country for interactions, consultations with the British and 

the Nepal Governments, historians and experts along with reviews of various historical 

documents available to the committee. The committee found that the grievances of the Gurkha 

veterans mirrored their actual conditions and reflected the anomalies and inconsistencies in 

honouring the TPA by Britain. The Committee reported its findings and recommendations to the 

Government of Nepal in 1998. [House of Representatives – Report of Foreign Relations and Human Rights 

Committee Nepal published 1998 – Please see Exhibit 1] 

 

19. The Committee found that the British Government had breached the TPA by not 

providing equal treatments in terms of pay, pensions and other welfare facilities to the Gurkha 

soldiers in the British Army. The committee found clear discriminations to Gurkha soldiers. One 

of the major facts observed by the committee in the compliance of the Tripartite Agreement of 

1947 is: “Reviewing the provisions of Tripartite Agreement of 1947, though it appears that the 

delegates of Nepal, India and British Government have signed on it, Annex – 2 of the 

agreement provides that the salary and allowances for the servicemen of Gurkha Brigade 

serving in the British Army shall be as per the Indian Pay Code.  Annex – 2 relates to a 

separate bilateral agreement between India and Britain only in which the Nepalese delegate 

has not signed. As such, its provisions are not mandatory to an independent country Nepal 

and its subjects. Therefore, it is found that there is no equal salary, allowance and facilities 

for the Gurkhas on par with other members of British Army as stipulated in Annex – 3 of the 

agreement. Regardless of whatever is contained in the bilateral agreement sealed on 7th 

November 1947, to which Nepal is not a party, the then Commander in Chief Padma 

Shumsher had expressed a sort of reservation in paragraph 1 of the Tripartite Agreement, to 

which Nepal is also a party.” It reads: “If the terms and conditions at the final stage do not 

prove detrimental to the interest or dignity of the Nepal Government, my Government will be 

happy to maintain connections with both armies, provided men of the Gurkha Regiments are 

willing so to serve (if they will not be looked upon as distinctly mercenary)”.  

 

20. The Committee goes on to state that: This clarifies that the bilateral agreement sealed 

on 7
th

 November, 1947 should not derogate the esteem of Nepal and Nepalese and His 

Majesty’s Government has to categorically place that it would not be just for Nepal to be 

bound by that bilateral agreement. The Committee further states that: “Though the Gurkhas 

servicemen are regarded as British National Army since the past they have been denied of 

facilities and perks on par with the British servicemen, they are given low salary and pension 

benefits as compared to their British counterparts, they are discriminated in providing the 

facilities which were pledged and assured in the terms of Tripartite Agreement of 1947 and the 

British side is not observing the provisions of that agreement. The Committee wants to draw 

the attention of concerned agencies to examine these complaints made by the Gurkha 

servicemen and to take active measures for resolving those grievances and to provide equal 

salary, allowances, perks and pension for the Nepalese soldiers on par with their British 

counterparts and pursuant to the Tripartite Agreement of 1947.”  

 

21. Subsequently, on 4 September 2009, the Foreign Relations and Human Rights 

Committee of the Legislature Parliament of Nepal directed the Ministry of Foreign Affairs Nepal 

Government to immediately engage in diplomatic dialogue with the British Government to 

resolve the 200 years of discrimination faced by the Nepalese citizens in the British Army.  
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The report also directed the Nepal Government to enter into bilateral agreement, in the changed 

circumstances, with the British Government regarding the British Gurkhas, so that the Gurkhas 

are treated with respect, equality and dignity [See Exhibit 1). As a result the Ministry of Foreign 

Affairs wrote to the British Government on 2 November 2009 requesting it to correct all the 

shortcomings and to treat the Gurkhas in line with their British counterparts. In reply dated 12 

January 2010 to the request made by the Nepal government, the British government remained 

adamant to what it believed was a just and fair treatment provided to the Gurkhas by the British 

government [See Exhibit 9]. 

 

22. With due respect to the conditions laid and desires expressed in the TPA the Indian 

Government has always treated its Gurkha soldiers equally by implementing the TPA while the 

British Government failed in its commitment and treated Gurkha soldiers with utmost 

discrimination by making various excuses. Thus, the increasing awareness on rights and equality 

amongst the Gurkhas triggered the long campaign for justice that is on-going. The Gurkhas long 

silence on the issues of discrimination over time should not be understood as their ignorance of 

the issue. The reality is that it is a reflection of their patience and faith that British justice will 

prevail.   

 

23. The Brigade of Gurkhas Hierarchy was such that no one dared speak about any 

inconsistency in the system or make any complaint against any officers, facilities or 

discrimination on welfare. Such complaints would normally be punishable by blocking further 

promotions and in the worst case scenario by terminating the service. It would not be wrong to 

say that the Brigade was ruled by iron fist by the British Officers who considered themselves to 

be immune to the rule of law. Lack of language and culture of the Brigade all contributed to 

Gurkhas not challenging the situation. 

 

24. As far as religion and spiritual care was concerned, the Gurkhas were made to register as 

HINDUS during recruitment without due care to what religious background they came from. 

Declaring of any other religion would jeopardize the chance of being enrolled in to the Brigade 

of Gurkhas. It was mandatory for everyone to attend the Hindu temples and Hindu festivities in 

the Army camps regardless of their religious background.  

 

25. Thousands of redundant who were sent home without any pension and gratuities post 

wars and emergencies, began working as ploughman and labours in the villages and hills often 

carrying twice their own weight in difficult terrains. Many of these veterans (including children) 

are believed to have died out of hard labours, malnutrition and lack of medical treatments. Had 

these people been paid what they rightfully owed after putting their lives in danger for Britain, 

the misery they suffered could have been avoided on return to their villages after the wars.   
 

26. The MOD suggests that if the Gurkhas were to be paid equal pay and pension in line with 

the British soldiers, it would be too expensive for the MOD to retain the Gurkha Brigade. From a 

general point of view, the Gurkha Brigade has never been a financial burden to the MOD 

because most of the financial liabilities for the up-keep of the Gurkha Brigade went to either the 

Hong Kong Government or the Sultan of Brunei. This is because the Brigade of Gurkhas was 

stationed mainly in Hong Kong and a Garrison based in Brunei that were paid for by the 

respective governments.  
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Only one Infantry regiment and a squadron of Gurkha core unit were on posting to the UK at any 

one time before July 1997 on a rotational basis. Even in Malaya, perhaps, the British 

Government did not bear the expense of the Gurkha Brigade! Britain has had a fantastic bargain 

when it comes to the up-keep of the Brigade of Gurkhas; a “three for one deal”!  Therefore, the 

claim that the Gurkha Brigade would be too expensive to keep is utter nonsense. This is like 

having to pay for something that you are used to getting it for free all the time! 

 

27. On top of the billions of pounds of savings that Britain has made in the last two centuries 

by not paying the Gurkhas equal, it has also made millions by supplying the Nepalese citizens to 

the Singapore Police Forces (SPF) and the Gurkha Reserve Unit (GRU) of the Sultan of Brunei 

without any formal approval or agreement with Nepal. Who gave Britain the right to trade the 

citizens of a poor country? 

 

GURKHA PENSIONS 

 

28. The Gurkha pension is the core issue of the campaign. A separate key statement by 

Lieutenant Colonel Hamish Adams (Retired Commanding Officer Queen’s Gurkha Signals) who 

has many years of experience as a commander in a Gurkha Regiment and a comparative study 

on Gurkha pensions by CNSUK deal separately in more detail.  However, this report gives a 

general out-line of the disparity in pension, the consequences and impact of inequality and 

discriminations that the Gurkha veterans and their families have had to face.  This report also 

endeavors to highlight subsequent impacts of the discrimination in a typical Gurkha family after 

retirement, the sufferings and hardships endured by Gurkha widows after their husband’s death 

that are all consequences of the non receipt of their rightful dues from the British Government.  

 

29. To begin with, the following graphs and charts give a clear picture on how the Gurkhas 

have fared in terms of pensions with their counterparts in the parent army, the British Army. The 

figures show the comparison between Gurkha and British ranks between the periods 1988 to 

2013 and reflect the significant differences in their service pensions. As you can notice that the 

differences are overwhelming despite the so called significant rise in the Gurkha pension in the 

year 2000: 
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British and Gurkhas Annual Pensions after 22 Years of Service 

 

a.  As at 1988 
 

 
 

(Source: Table V of the Defence Committee's First Report on the Future of the Brigade of Gurkhas 1989) 

 

b. As at 1997 

 

Rank British Gurkhas 

Corporal £5969 £420@22 years or £360@15 years 

Staff Sergeant £7538 £492@22 years or £404@19 years 

Warrant Officer 1 £8616 £514 

 

30. The MOD has made numerous claims that Gurkhas’ pensions have increased by leaps 

and bounds. However, the two tables above speak for themselves. A British WO1's pension has 

gone up from £5269 per annum in 1988 to £8616 in 1997, an increase of 63.52 % in nine years. 

Whereas a Gurkha WO1's pension for the same nine years period rose from £494 per annum to 

£514, an increase of only 4.05 %. Where is the large percentage the MOD is talking about? 

 

31. A British Captain and a Gurkha Captain (i.e. Queens Gurkha Officers) are not equal in 

their ranks. As laid down in the Queen's Regulations 1961 and the Royal Pay Warrants, a 

Queen's Gurkha Officer (QGO) rank is senior to a British Warrant Officer 1 and junior to a 

Sandhurst Commissioned 2nd Lieutenant. It can be stated, therefore, that a QGO should receive 

proportionately more than a British WO1 and less than a Sandhurst Commissioned 2nd 

Lieutenant. A Captain (QGO) should thus have received more than £8616 per annum that is, 

more than what a British WO1 was getting in 1997. But the British government paid him only 

£900 per annum in 1997. He was thus getting 9.58 times less than a British WO1 [Source: Gurkhas 

in the Service of the Crown – Johnny Gurkha – March 1999, pages 12/13. See Exhibit 6]. 
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32. Until the year 2000, the Gurkha pensions were less by nearly 10 times than their British 

counterparts. In the year 2000 the MOD increased the Gurkha pension by 106 to 179 per cent 

across the ranks. In essence, this was an outcome of the 1996 Gurkha Terms and Conditions of 

Service (GTACOS) review [See Exhibit 4] that revealed the inferior medical care and other 

benefits in kind paid to the British Gurkhas in comparison to the Indian Gurkhas.  The Gurkha 

campaign for justice was already gaining momentum around this time and the MOD made a 

substantial increment to honour the GTACOS review and at the same time to calm the growing 

discontent amongst the Gurkha community. It took MOD four years to implement the 

recommendation of the review since it was published in 1996.  In actual fact, the increment was 

NOT an increase in pension but a welfare-related cash uplift to compensate for the poor medical 

care and welfare arrangements for the British Gurkhas in comparison to that received by their 

Indian counterparts. Even after the increase in pension by over hundred per cent, the Gurkhas 

still get nearly 300 per cent less than their British counterparts. 

 
33. A recent research published by the Centre for Nepal Studies UK (CNSUK) titled 

“British Gurkha Pension Policies and Ex-Gurkha Campaigns: A Review, 2013” highlights 

the continued anomalies in Gurkha pensions. The table below from the report gives an overview 

of the current pension situation: 

 

(Comparison of pension per-annum in 2013 - in GBP) 

 

 

(Source: CNSUK British Gurkha Pension Policies and Ex-Gurkha Campaigns: A Review, Series 01/2013 page 

28). 

 

34. Although considered an integral part of the British Army, Gurkhas have been governed 

by different sets of inferior rules and regulations specifically designed for the Brigade of 

Gurkhas: (1) Gurkha Pay and Pension Manual (GPPM) for inferior pay, pension and allowances 

(2) Brigade of Gurkhas Standing Instructions (BGSI) for inferior accommodations, allowances 

and benefits (one classic example of HQBG's discriminatory rule is the unfair dismissal of men 

with nearly 14 years of service without pension and compensation allegedly implicated in 

Married Unaccompanied Gurkha Addition (MUGA) case) and (3) Brigade of Gurkhas Manning 

and Record Office Instructions (BGMROI) for an alien service structures, ranks and promotions 

that is not found either in the Indian or the British Army.  

 

 

4043.16 

6840 

12909 

Gurkha WO2 in GPS (enlisted 
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British and Commonwealth 
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If Britain considered Gurkhas as an integral part of the British Army, there is surely no need for 

separate rules, with the exception of one that would specifically address their cultural and 

religious needs.  

 

35. The MOD argue that the Gurkhas are given pensions at 15 years point where as the 

British soldiers have to serve for 22 years to be eligible for service pension. The pensionable 15 

years of service is set by the British themselves under the Terms and Conditions of Service for 

Gurkhas and not by choice of the Gurkhas. Most British soldier chooses to leave the army after 

12 years of service anyway, and this is because for three primary reasons (i) excellent gratuities 

on departure (ii) employment opportunities in the civilian life and (iii) preserved pension at the 

age of 60 years. None of these were available for Gurkha soldiers; hence, no choice but to re-

engage with the colour service for at least until the 15 year point to secure the only small pension 

that was available after sacrificing the most productive time of their life in the British Army. The 

12 year service for both the British and the Gurkha soldier make up of initial contracts that are 

renewed at 4, 7, 10 and 12 year points. However, any service beyond the 12 year point is a re-

engagement of service. Therefore, it is logical to say that the Gurkhas have earned their 

pensionable service after re-engagement at 12 year point and on completion of their 15 years of 

pensionable service that is equivalent to 22 years of pensionable service for the British soldier. In 

any case the argument is that, shouldn’t the Gurkhas be getting proportionate sum of pension at 

the 15 year pensionable point to that of their British counterparts? The question is not about the 

number of years served, but the amount of pension admissible when a soldier is qualified for a 

service pension, be it British or a Gurkha. The MOD argument that the Gurkhas are paid their 

pensions early, meaning it is therefore a low pension, is disingenuous. Even if the Gurkhas begin 

to draw pension 27 year earlier, the British cohorts overtake the Gurkhas in just three years as 

they get Gurkhas twelve months pension in one month. 

 

36. MOD’s claim that the Gurkha pension cannot be changed without consultation with the 

Indian Government, suffered a blow when the Indian government clarified their position by 

stating that: “this is an issue between the UK and Nepal. As far as India is concerned there is no 

difference with regard to pay or pension in respect of Indian soldiers and Nepalese serving in the 

Indian Army”. [Source: Indian Ambassador’s answers to questions presented by the British Gurkha Study and 

Research Centre Nepal. Published in British Gurkha - From Treaty to the Supreme Court, page 118, by British 

Gurkha Study and Research Centre Nepal, Sep 2002. See Exhibit 3] 

 
37. MOD’s argument that the pension given to the Gurkhas is fair, based on the cost of living 

in Nepal, fails to take into account the reality. The Gurkhas are employed by Britain and not 

Nepal. The Gurkhas do exactly the same job as any British soldiers do, and face the same danger 

to life whether in the front line or at home. Individuals doing the same work should receive the 

same remuneration [Article 7 of the International Covenant on Economic, Social and Cultural Rights] and 

"equal pay for equal work"[Article 4 of the European Social Charter]. The Constitution of the 

International Labour Organization also proclaims "the principles of equal remuneration for equal 

value work". Equal pay does not simply relate to basic salary but also to the full range of 

benefits, non-salary payments, bonuses and allowances that are paid. The Gurkhas are governed 

by the same Queen’s Regulations as any British soldiers and the TPA clearly states that the 

Gurkhas should be treated on the same footing in terms of pay, promotion and facilities as the 

troops in the parent armies.  
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Therefore, the inferior pension based on the cost of living in Nepal cannot be justified. Do 

armies of other countries have a similar policy of allotting pensions to their servicemen 

according to the annual per capita income of the country to which they ultimately retire? 

 

38. In their report on a comparative study of the Gurkhas and the British soldiers pension and 

benefit, the authors – Ian Macdonald QC, Hannah Rought-Brooks and Rebekah Wilson state 

that: “when it comes to making comparisons of the benefits payable to British and Gurkha 

soldiers of the same rank (corporal) with shorter periods of service, it becomes abundantly clear 

that the two schemes are like chalk and chees, with the retired Gurkhas faring the worst. As we 

have seen, a Gurkha soldier in good health must serve for 15 years to qualify for any pension at 

all. A British soldier on the other hand, who has served for 2 years or more, can leave with a 

preserved pension, payable at 60”[Source: The Gurkhas – The Forgotten Veterans, December 

2005, page 35. See Exhibit 7]. 
 

39. One or two retired British Officers who served in the Brigade of Gurkhas throughout 

their entire careers are now residing in Nepal for reasons of their own. They consider themselves 

‘pukka’ Gurkhas. But if they were to draw their pensions in ‘pukka’ Gurkha rates, they would 

find it difficult to survive even in Nepal.  

 
40. There are several examples of the MOD/ HQBG formulating policies that are simply 

confusing, baseless and unrealistic. For example some Gurkha soldiers were hand-picked by the 

Brigade of Gurkhas for selection to the British Commissioned ranks.  After completion of officer 

training at the Royal Military Academy at Sandhurst these Gurkhas enjoyed the full British rank, 

pay, pension and all facilities during the service and on retirement. These Sandhurst 

commissioned Gurkhas joined the British Army like any other Gurkhas and retired back to Nepal 

at the end of their service. How can therefore, equal promotion, pay, pension and facilities as per 

the TPA can be applied only to a handful of selected Gurkhas while the same cannot be justified 

for the rest of the Gurkhas who join the British Army under the same provisions of the TPA? 

 

41. Like soldiers from other regiments, Gurkha soldiers were also sent home on 

redundancies on various stages of their service. But among the Gurkhas, there are people who 

were made redundant having served for as long as over ten years but without any pension. They 

were not given any substantial financial rewards for resettlement nor are they eligible for 

pension at the age of sixty years like their British counterparts.  

 

42. Gurkha Offer to Transfer (GOTT) was another biased offer extended to the Gurkhas who 

retired between 1 July 1997 and 6 April 2005. A third of their entire overseas service (Hong 

Kong and Brunei) prior to 1 July 1997 was wiped out where they chose to transfer from the 

Gurkha Pension Scheme (GPS) to Armed Forces Pension Scheme 1975 (AFPS 75). There is no 

valid justification for invalidating nearly a third of the Gurkha service in Hong Kong and Brunei 

simply because the Gurkha Brigade was based in the Far East prior to 1 July 1997. To be more 

specific, the physical relation of a Gurkha soldier with the UK Government starts from the day 

the oath taken by the individuals and therefore where he is based is of less importance in 

calculating the value of his service for the purpose of pension and benefit. 
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43. In May 1986, a total of 116 soldiers from the 7
th

 Duke of Edinburgh’s Own Gurkha 

Rifles (7 GR) in Hong Kong were sacked without any pension or financial grants as a result of a 

scuffle involving a handful of men and the Company Commander Major Corin Pearce during 

training exercise in Hawaii. The men under administrative discharge were sent packing without 

proper investigation and due consideration to all those who were not involved. According to our 

best information, the incident, an unusual one in the Brigade of Gurkhas, was actually triggered 

by the Company Commander himself by making humiliating and degrading statements and 

remarks about the Gurkhas and their life style back home in the hills and villages amidst a 

gathering of foreign soldiers in Hawaii. There was a limit to how much of an insult one would 

take on oneself and his country by a British Commander who should instead be promoting their 

loyalty and uncompromised service to the British Crown and people. The majority of these men 

were dismissed unjustly without any due process, either investigation, civilian or military court 

trials and without any compensations for their many years of service in the Brigade. Would such 

an action have been taken against men from a company in a British regiment? 

 

44. Gurkha widows suffer extreme hardship after the death of their husbands, which is 

particularly distressing in the Gurkha community. Lack of education, lack of social security in 

Nepal, rising inflation and inheritance of husband’s reduced service pension make life miserable. 

Many end up doing menial labour to support their children’s upbringing. The reduced pensions 

these widows receive do not come anywhere close to resolving their daily needs.  

 

45. The low British Army pensions and lack of facilities in Nepal are among the compelling 

reasons why many Gurkha veterans (both young and old) have opted to migrate to the UK in 

recent times in the hope of better living conditions. This has also had its negative consequences 

on the older veterans and many are now living a life of misery even in the UK. Many had to sell 

everything they owned in Nepal simply to pay for the high UK visa fees (approximately GBP 

1,186) and the air tickets to the UK (approximately GBP 650). Many had to be taken straight to 

the council and charity offices on arrival in the UK to be registered in for benefits and charity 

hand-outs. Their tiny British Army pension was not even enough to last them through to a few 

days and therefore the older veterans have to rely on pension credits, housing allowances and 

other forms of charitable hand-outs barely to survive.   Due to the rise in cost of living in Nepal 

the Gurkha Pension Scheme (GPS) is insufficient to maintain a basic living. Apart from the 

service pensioners, there are 7000 Gurkha veterans without any pension. Had their pension been 

sustainable back home, the influx to the UK could have been averted. The payment of equal 

pension (on proportionate basis) to Gurkhas means a sustainable livelihood in their own country 

resulting in less migration to the UK.  If the pensions were to be made equal, many Gurkhas with 

no education, non-English speaking and unemployed would chose to return home to Nepal. In 

the long term the pension increase will also take substantial financial burden off the UK 

Government from areas such as the housing, NHS and education for Gurkhas and their families 

that are estimated to be three fold higher than increased pension pay-outs. Some Gurkhas may 

opt to remain in the UK, however, Gurkhas are statistically the most industrious of all 

immigrants and many Gurkha children are well educated and therefore exactly the type of 

immigrants the UK needs to support the local economy. [Source: University of Kent news centre; Link:  

http://www.kent.ac.uk/news/stories/gurkha-study-reveals-an-economically-active-and-self-reliant-social-

group/2011] 
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Solutions/ Recommendations:  

 

 To give the Gurkhas a real sense of justice and equality, they should be paid 

EQUAL pensions in line to their British counterparts on a proportionate basis. 

Therefore the best solution is that - if a British soldier with 22 years of service draws 

£22 as pension, a Gurkha soldier with 15 years of service should draw £15 as 

pension.  
 

 Pension should be paid in GBP direct rather than link it to the Indian currency. 
 

 Gurkhas have been victims of the deliberate act of discrimination and have been 

intentionally deprived of their hard earnings throughout their service with the 

British Army and, therefore, should be considered for retrospective payment of the 

lost pension from the date of discharge. The Government should make a formal 

apology for treating the Gurkhas in a most unjust way and pay the debt of honour 

owed to these brave individuals by reimbursing the underpayments during service. 

The refund of underpayment should NOT be viewed as compensation. This is in 

effect paying them back the money they have been deprived of by the MOD. Many 

veterans are in their twilight years and have spent their entire retirement in dire 

poverty. If the Government decides to increases the pension without due 

consideration to reimbursement of underpayments, one can only guess how many 

instalments of the increased pensions the veterans will live to see in their life time. It 

is important that the Gurkhas are reimbursed the underpayments so they can 

secure a reasonable living for their family for the remaining time of their life.  

 

 The Gurkhas who were sent home on redundancies, including those who were 

unjustly sacked in the Hawaii incident of 1986, and who have completed a minimum 

of two years of service should be paid compensation and preserved pensions at the 

age of sixty like their British counterparts. The “use and throw away” policies of the 

MOD towards the Gurkhas can never be justified. Britain used these men when 

they needed them most and sent them home, literally empty handed, when they 

were not needed.  

 

LOSS OF PAY, BENEFITS AND ALLOWANCES 

 

46. Like the service pension, there has been historical injustice to the Gurkhas in pay/ 

benefits and allowances too. In total ignorance of the TPA; the MOD intentionally made inferior 

arrangement for the Gurkhas, be it - pay, allowances, accommodation & food or married 

quarters.  
 

47. A Gurkha soldier earned two months' leave in a year. The MOD, however, could not send 

him back to Nepal at public expense every year for his two months' entitled leave. As such, he 

was sent back to Nepal for six months' leave every three years. As this is his entitled leave he 

should also have been entitled to his full pay for these six months, that is his Basic pay plus the 

Additional Allowances 'working on foreign soil'. But for some convoluted logic, he was paid at 

the Indian rates, that is, his Basic pay plus the Indian Additions because, the MOD said, he was 

in home soil during this period and is therefore, not entitled to his full  pay. For example, if a 

Gurkha soldier working in Hong Kong was earning £200 per month, he would be paid about £20 

only per month during his leave.  
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 A private soldier served for 15 years on average and in 15 years he earned 30 months of entitled 

leave by sweating it out on foreign soil. In this way, for his 30 months' leave he received only 

£600 (30 months x £20) which he actually earned. This is how the MOD shortchanged a Gurkha 

during his 15 years of service. Did we not earn our leave working in foreign soil and should we 

not, therefore, be fully entitled to our foreign allowance? Did the same logic apply to our British 

counterparts when they went back home from overseas commands to the United Kingdom on 

entitled leave? The MOD has thus taken millions of pounds from the Gurkhas during these past 

60 years through their entitled leave alone.  
 

48. The Local Overseas Allowances/ and Separation Allowances during operations and 

overseas exercises paid to the Gurkhas were at least two to three times lower than that of the 

British soldiers. 

 
49. Gurkhas were kept in low-grade accommodation both in Hong Kong and the UK. There 

were separate messes for the British and the Gurkhas. The quality of food in the Gurkha messes 

was low grade ration compared to the ones provided to the British messes. 

 
50. A British soldier, if separated from his wife for more than six month at a stretch would 

raise hell but a Gurkha soldier accompanied by his wife for a maximum period of three years in 

his 15 year service considered himself a very lucky man. In other words a Gurkha soldier 

remained separated from his wife for over 12 years period out of his 15 years of service with the 

British.   The impact of the long separation from families was heavy on many Gurkhas.  Their 

family lives were torn apart and many ended in divorces while many wives eloped. In short, this 

was the kind of mental, physical and social harassment the Gurkhas had to endure during their 

time in the British Army.  

 
51. As with promotions, the standard rule in the Brigade of Gurkhas was to allow a Gurkha 

to reach only the ceiling rank of “Gurkha Major” regardless of his ability to hold higher ranks. 

This is clear breach of the TPA that clearly states “in all matters of promotion, welfare and 

facilities Gurkhas should be treated in the same footing...” Gurkha ranks were always junior to 

the corresponding British ranks. For example a Gurkha Major was squeezed somewhere between 

a British Warrant Officer I and a British Second Lieutenant; in contrast, the Gurkhas in the 

Indian Army have achieved the ranks of up to Brigadiers and Generals. This proves the ability to 

reach higher ranks by the Gurkhas in given an opportunity. 

 

52. Gurkha children were not considered eligible for admission in the British schools. 

Gurkha children’s schools (with Nepali curriculum) were run in Gurkha camps in Hong Kong 

and Brunei. As a result most of the Gurkha children who were educated in these schools did not 

do very well in the fast paced world. Instead of achieving higher academic qualifications the 

majority of the Gurkha children ended up following in their father’s footsteps into the Brigade.  

 

53. Temporary National Insurance (NI) numbers were issued to Gurkhas in their monthly pay 

slips. The MOD did not deposit any NI contribution to the HM Revenue for the Gurkhas that 

could have entitled them to various state benefits. For this reason many Gurkhas have lost 

several qualifying years for the State pension. The Inland Revenue had taken legal advice as to 

legality of not paying NI contributions for Gurkhas and it has been told that since the 

introduction of the Human Rights Act 2000, the act of not paying  prevents Gurkhas receiving 

benefit, and therefore the act of not paying NI contribution is unlawful.  
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The Army had therefore employed the Gurkhas unlawfully. After revelation of the unlawfulness 

of employing the Gurkhas without paying the NI contribution the Army agreed to pay-out the NI 

contribution to the Inland Revenue backdated to 1997 at a cost of almost £14 million. However, 

those who were issued with Temporary NI numbers before 1997 have been discriminated by the 

MOD by not including them in the belated payment of NI to HM Revenue that was only 

backdated to 1997. [Case report: Lt Kaji Sherpa and Krishna Hembya]  

 

54. The Locally Employed Civilians (LEC) like the Priests, School Teachers, Midwifes and 

Goldsmiths in the Brigade of Gurkhas were not immune to the discriminations suffered by the 

Gurkha soldiers. Although they were recruited under the TPA there was no equality in their 

treatment to a British LEC. Their pay and allowances were nowhere near the British LECs who 

worked for the MOD and they have no pensions or access to other facilities on retirement. (A 

more detail report is being sent to the APPC by the LEC group separately).  
 

Solutions/ Recommendations: 

 

 Physical, mental, emotional and cultural hardships endured by the Gurkha 

veterans, their wives and children during the service with the British Army cannot 

be reversed. However, for Britain to pay back its Debt of Honour to the Gurkhas for 

their loyalty and to make their life a little more comfortable at this old age, the 

veterans should be reimbursed with the money taken away from their pay and 

allowances unfairly and unlawfully during their service. Their self-esteem and 

dignity was lost and they were treated like mercenaries by those whom they fought 

for so loyally. They have spent their entire retirement in poverty. The APPC should 

seriously consider recommending the reimbursement of their financial loss. Debt of 

Honour is not paid by word of mouth alone. 
 

 National Insurance should be paid for all those who were issued with one before 

July 1997 so they don’t lose on their state benefits and pension.    

 

SETTLEMENT RIGHTS FOR THE ADULT DEPENDENTS  

 

55. Many adult dependents of Gurkha veterans are held back in Nepal, away from their 

parents, who have migrated to the UK. Although their applications are considered case by case, 

it is unfair to say the least that the Gurkha adult dependents have to struggle very hard to join 

their parents in the UK. Gurkhas and their families have already suffered enough owing to the 

Government’s unfair policies. Case reports presented to the APPC reveal some very sad stories 

of these dependents. [Please see case files of adult dependents] 

 

56. The Gurkha children were not born adults. Had the Gurkhas been given the settlement 

rights earlier, these adult children would have been either born in the UK, or at the time, would 

have been young enough to be eligible to travel to the UK with their parents. The right to 

settlement came long after it was due hence the children grew up to be adults now. There are 

cases where even the dependents who were under-eighteens at the time of visa application have 

been denied the settlement rights. Like all other injustices, the adult children settlement problem 

is created out of deliberate discriminatory policy design. [Please see case file of adult 

dependents/ Gurkha widows and Redundant] 
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57. Unlike the in the West, the Nepalese by culture, live an interdependent family life where 

the parents continue to support their children until they are able to support the parents in turn. 

The children live together in a closely knit family tradition right until death, thereby, giving 

continuity to the property, cultural and religious inheritance. The family interdependency is also 

due to the non-existence of any benefits or the state support system in Nepal. 
 

58. During the death of parents, it is religiously and culturally, of utmost importance, that the 

biological children are present in the funeral. In some ethnic groups, no friends, bystanders or 

even the relatives are allowed to touch the body of the deceased during the last rites except the 

biological children. Those veterans who have grown up children, but have not been allowed 

settlement in the UK, will face both the religious and cultural dilemma during circumstances as 

mentioned herein.  It will also cause problems of inheritance of religion, culture and properties 

in the UK if the grown-up children are kept separated from their parents. [Source: CNSUK Book – 

Nepalis in the United Kingdom: An Overview (by Prof David Gellner and Dr. Sondra Hauser – University of 

Oxford]  

 
59. Compared to other migrant groups, Britain has nothing to lose by providing settlement to 

the adult dependents of Gurkhas as they can be vibrant contributors to the local economy. A 

recent study by Ms Nina Gurung – “Gurkha settlement and their integration process in the 

UK” has revealed that working age Gurkhas are the most economically active and self-reliant 

social group in Britain. The study has also shown that: employment rates among Gurkha males 

and females are extraordinarily high with 95.1% for under 60s males and 92.6% for under 60s 

females; 92.5% of males and 61.3% of females are in full-time work. 8.8% of males and 1.3% of 

females are self-employed or are an employer (with the highest number of jobs created by 

Gurkha employers being 370); and that 40% of Gurkhas are accessing education or and skills 

improvement training (44%). [Source: University of Kent news centre] link: 
 http://www.kent.ac.uk/news/stories/gurkha-study-reveals-an-economically-active-and-self-reliant-social-

group/2011 
 

Solutions/ Recommendation: 

 

 Although the application for settlement by Gurkha dependents are dealt on a case 

by case basis, a policy should be introduce to make it easier for the adult dependents 

to secure settlement visas. They should be allowed to settle in the UK with their 

parents without hindrance considering the historical injustice they suffered from 

the British Government.  This historical injustice was a result of the unfair policies 

of the British Government towards Gurkhas that now needs rectifying. Many adult 

dependents have had problems with regards to documents that are not accepted by 

the visa clearance officers. For example minor spelling errors in the documents, 

although supported by the Nepal Government letter certifying them to be the same 

person, gets flatly rejected. A DNA test, if necessary, to establish the biological 

relations should be introduced.  

 

 The settlement visa fees in Nepal are simply unaffordable for Gurkhas and their 

dependents. The fee should be either waived or brought down to absolute minimum 

for Gurkhas and their dependents considering the very small amount of pension 

that is barely enough to support a family. 

 

 

 

 

 

http://www.kent.ac.uk/news/stories/gurkha-study-reveals-an-economically-active-and-self-reliant-social-group/2011
http://www.kent.ac.uk/news/stories/gurkha-study-reveals-an-economically-active-and-self-reliant-social-group/2011
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GURKHA WIDOWS 

 

60. Gurkhas were forced to spend up to twelve years of separation from their families due to 

discriminatory policies. Not enough married quarters were provided to the Gurkhas and the 

MOD never bothered to rectify these shortcomings. After retirement, and as a result of 

unsustainable pension, the veterans had no choice but to opt for second employment as security 

guards and labours in the Middle-East and Africa to support their families. Once again, a long 

family separation! Every Gurkha widow has suffered immense mental/ emotional/ financial and 

physical hardship in their lifetime compared to the widows of the British soldier and yet again, 

they have to face the unfair reality of having to live away from their dependents. [Please see 

case files of Gurkha widows]  . 

 

61. The government’s policy is that the widows only have the settlement right under the pre 

1 July 1997 discretions if they do not remarry or form permanent relationships. However once a 

Gurkha widow has been given settlement in the UK, she may sponsor a partner or a new 

husband; but more importantly their adult dependents from their deceased husband should have 

the automatic right to accompany them. These adult dependents should be more eligible to settle 

in the UK than the new husband or partner as they are the biological offspring of the deceased 

veteran.  

 
62. Due to lack of skill and language, these women have hard time finding jobs in the UK. 

The service pension they inherit from their husbands is too low for living. Often they need help 

when visiting doctors or council offices and it is always not possible to find volunteers to help 

with their problem. Most adult dependents are now educated and can communicate in English 

language. They could be of enormous help to their mothers/ parents in supporting them in these 

difficult times and also could contribute to the UK society and economy. [Please see case file on 

Gurkha widows] 

 

Solutions/ Recommendation: 

  

 All adult dependents of Gurkha widows should be allowed to join their mothers 

considering the very long and loyal service of their husbands to the British Crown. 

This can also be considered part of the compensation towards the life of injustice 

they lived all these years.  

 

 The Gurkha widows should be treated with same dignity and respect and given all 

the benefits that are provided to the British widows. 

 

GURKHA WELFARE – MEDICAL HEALTH CARE IN NEPAL 

 

63. The way the Gurkhas were used in raising funds for the Gurkha Welfare Trust (GWT) is 

a classic example of the denigration and humiliation one being can cause to another. 

 

64. The Gurkhas, who were once a great asset of the British Army, became a financial 

liability at the end of the 60s and early 70s when the British quit South-East Asia that is, 

Malaysia, Singapore and Borneo. 6000 men were made redundant. At the time of the reduction 

of the Brigade, the British Brigade of Gurkhas made a global appeal to raise money for the 

GWT. 
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65. The once proud Gurkhas were reduced to nothing more than beggars and street 

performers. They were made to sing and dance collecting money in public places like the Hong 

Kong Star Ferry Concourse, Statue Square, etc.; and in the streets of not only Hong Kong where 

they were based but in Canada, USA, Britain, Australia, Fiji, etc. in countries where there were 

Gurkha sympathisers. Their proud Gurkha hats became their begging bowls. Wherever they 

were performing, the places were plastered with huge posters and placards depicting the poorest 

of the poor people of Nepal, our countrymen, with tattered rags on their backs and loincloths that 

barely covered their private parts. 

 

66. The amount thus raised and the huge private donations that were made to the GWT fund 

must be considerable. A Gurkha soldier's single day's pay on an annual basis, known as the "One 

Day's Pay Scheme", goes to this fund. Other sources are funneled into this Fund - The GWT 

Foundation (Canada), and the GWT Foundation (USA). It is noteworthy of the Canadians and 

the Americans to donate huge sums of money for the welfare of the Gurkhas when these men 

have never served their countries. The British government has managed to take advantage of the 

generosities of these countries and others by selling the image of the very poverty stricken 

Gurkhas. 

  

67. Can anyone imagine how we felt when we saw headings in UK tabloids like “Adopt a 

Gurkha for £10”? Who made us welfare cases? If we were paid our rightful dues would we be in 

this position? What could be a baser form of humiliation and degradation to the brave Gurkhas 

than this? 

  

68. The likes of Sir Horace Kadoorie whose sympathy for the Gurkhas have prompted them 

to make annual donations of considerable amount to the GWT have made the trust Fund rich but 

the welfare of the Gurkhas seem to be still poor.  A philanthropist in Hong Kong, Sir Tang Siu 

Kin, generously donated Hong Kong Dollars 2 million in 1972/73. This money was invested as 

the "Major General Brigade of Gurkhas Education and Welfare Fund ". Its aim was to provide 

further education to the children of deserving Gurkha soldiers. Where is the money? How many 

of the deserving Gurkha children have benefited from this fund?  

 

69. Do the Gorkhas in the Indian Army come from a better off background? Or is the Indian 

Government's economy better than that of the British Government? The Indians have never 

begged other countries to financially assist in looking after their Gorkhas. Nor have they used 

their Gorkhas to beg in the streets [Source: Gurkhas in the Service of the Crown – by Johnny 

Gurkha – March 1999]. 

 

70. The GWT is primarily responsible for the medical health care and welfare related 

payments in Nepal for the Gurkha veterans and their families. The GWT runs small medical 

clinics in various welfare centres in Nepal that are not well equipped in terms of both medical 

equipment and medicines. The question that comes to one’s mind is “why was the GWT 

established in the first place?” Who made Gurkhas a welfare case and why? Are there similar 

MOD run welfare trusts for British or Commonwealth veterans?  
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71. Do any other countries in the World appeal for financial help to establish such welfare 

trust for their solders? So why was a Welfare Scheme necessary only for the Gurkhas? The GWT 

is primarily responsible for the medical health care and welfare related payments in Nepal for 

the Gurkha veterans and their families. The GWT runs basic medical clinics in various welfare 

centres in Nepal that are not well equipped in terms of both equipment and medicines. The 

question that comes to one’s mind is “why was the GWT established in the first place?” Who 

made Gurkhas a welfare case? Are there similar MOD run welfare trusts for British or 

Commonwealth veterans? Instead of the MOD taking full financial responsibility for the medical 

and welfare provisions in Nepal it is becoming more and more reliant on the GWT funds to care 

for the veterans in Nepal. Considering the value of the Gurkha pension the veterans in Nepal 

should have been provided with free medical treatments by the MOD.  With the very 

unsustainable service pension (and many without any pension) it is wrong to make the Gurkhas 

pay the initial contribution of 40 per cent of the medical treatment bills. 
 

72. While many older veterans have moved to the UK in recent times, the GWT has done 

very little to help these people integrate in to the society and to help them in their day to day 

needs. Members of the Gurkha veterans’ organisations have been helping these older veterans to 

take them to the GPs, hospitals and council related matters as they cannot read or write English. 

To do this, the members have to often sacrifice their daily wages. We have approached the GWT 

on several occasions to provide funds for at least one dedicated helper/ interpreter in each 

Gurkha settlement areas, to be paid for by the GWT, who could help the older veterans with their 

problems, but the GWT has never responded positively on this issue. GWT have employees who 

are considerably well paid while a Gurkha in dire need of help is paid barely £40 a month.  
 

Solutions/ Recommendation: 

 

 The GWT should STOP portraying Gurkha veterans like beggars around the World 

to raise funds and the MOD should fund all medical and welfare expenses in Nepal 

and not use the GWT funds. 

 
 Treat the Gurkhas with dignity as equals without recourse to charity hand-outs and 

benefits. 

 

 In the changed circumstances the GWT funds should be used for integration of 

older veterans and their families in the UK including employing educated Gurkhas 

to act as full time coordinators/ interpreters in areas where Gurkha settlements are 

dense in various parts of the UK. GWT funds should also be used generously to help 

with higher college/ university education for Gurkha dependants and to provide 

employment related trainings and opportunities to veterans both in the UK and 

Nepal. 

 

CONCLUSION 

 

73. It is shameful that the Gurkhas, citizens of one of the poorest countries in the world, have 

to campaign against two hundred years of exploitation by one of the most civilised and advanced 

country in the world and that it is not a question of disloyalty but putting the facts straight. 

Would Britain dare do this to any other countries – for example India? Modern Britain has zero 

tolerance on bullying in its society, but on the contrary, the British government has been bullying 

the citizens of a very poor country who have been truly tested and not found wanting, for their 

loyalty and bravery to the Queen and the country.  
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74. It can be seen that sixty six years ago when the TPA was signed, the authoritarian Rana 

rulers of Nepal were much more democratic and believed in equality and justice compared to 

Britain whom we served so loyally and uncomplainingly all our life. It is hoped that this time 

around, the British Government, in all fairness and decency, shall look into the grievances and 

will redress them, and not instead, concentrate all their resources and efforts on finding ways to 

continue the discrimination and bullying. Even a trade agreement is revised and modified 

according to the changing circumstances. Here, the agreement is not of consumer goods but of 

human lives - lives of one of the best infantry soldiers in the world.  

 

75. We are fully aware of the financial crisis and current climate of austerity in the UK. 

However, Gurkhas have been subjected to deliberate financial, emotional and social injustice for 

the last two hundred years despite being considered an integral part of the British Forces and 

therefore, Britain, a nation that champions the cause of Human Rights and equality around the 

world clearly has questions to answer and issues to resolve at home.  

 

76. We believe that the All-Party Parliamentary Committee of Inquiry will make bold and 

historical decisions to end all forms of discriminations to the Gurkhas and their families to 

resolve the issues once and for all regardless of how the past governments and courts have 

interpreted the Gurkha issues. The truth is that not all court judgments and verdicts necessarily 

do justice. Mahatma Gandhi once famously said: “There is a higher court than courts of justice 

and that is the court of conscience. It supersedes all other courts”, In spite of everything the 

Gurkhas have full faith that justice will prevail soon. 

 

The above statement is true to the best of our knowledge, experience and research. 

 
 

For and behalf of the United Struggle Committee (SATYAGRAHA) 

 

 

 

DEEPAK MASKEY   Krishna Rai 

Director of Communication   Coordinator 

 

 

 

MAJ (RETD) TIKENDRADAL DEWAN  SANTOSH THALANG                                         

Chairman    Acting Chairman 

British Gurkha Welfare Society   British Gurkha Army Ex-Servicemen Org             

(BGWS)   (BGAESO)  

  

 

 

KESHBAHADUR GURNG   PREM RAI 

Chairman UK    Chairman 

Nepal Ex-Servicemen Association   United British Gurkhas Ex-Servicemen Assn 

(NESA)   (UBGEA) 

 

 

- 
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The below mentioned Exhibits, References and Case Reports will be send electronically where 

practical and hard copies delivered to the APPC Chairman by hand before 15 January: 

 

a. Exhibit 1   -  A Report by: House of Representatives, Foreign                                                                                                                            

Relations and Human Rights Committee of Nepal (Official 

English Translation). 

 

b. Exhibit 2   - British Gurkha Pension Policies and Ex-Gurkha 

    Campaigns: A Review (by CNSUK Series 01/2013) 

  

c. Exhibit 3    - From Treaty to the Supreme Court - 

By British Gurkha Study and Research Centre, Nepal (only 

hard copy available) 
 

d. Exhibit 4    - Review of Gurkha Terms and Conditions of Service 1996 

 

e. Exhibit 5    - Gurkha settlement and their integration process in the UK 

    By Nina Gurung 

 

f. Exhibit 6    -  Gurkhas in the Service of the Crown by Johnny Gurkha 

 

g. Exhibit 7   - The Gurkhas - The Forgotten Veterans 

 
h. Exhibit 8   - Media Reports 

 

i. Case Reports   - Gurkha pensioners/ Gurkha Redundant 

 
-  Gurkha widows/ adult dependents   

 

  - Long Terms Medical/ Welfare Cases 

 

  - Medical/ Welfare cases  

 

  - Hawaii Incident – Redundant   

  

  - Married Unaccompanied Gurkha Addition discharge case  

     

- Fake National Insurance Numbers 

  

 

 

 
 
 
 
 
 
 
 


