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GENERAL 
 
1. The Government of India periodically reviews the pay and pensions of central 
government employees, recently this has been on a 10 yearly basis.  On 5 Oct 06 the 6th 
CPC was constituted to report on the changes that were to implemented for the next 
period, effective from 1 Jan 06.  The recommendations of the 6th CPC team were 
submitted to the Government of India on 24 Mar 08, Enclosure 1.  The Government 
Gazetted the changes to military pay on 30 Aug 08, Enclosure 2, with the changes to 
pensions by Indian MOD letters following on 11 and 12 Nov 08, Enclosures 3 and 4.  
Details of the changes were notified on Indian Government websites, including Enclosures 
1 to 4, from which the information used in this paper was taken. 
 
2. British Gurkha pensions are based on the Indian Army Group X pay rates that were in 
effect prior to 1 Jan 06.  Those ex-Gurkhas who left after 1 Jan 06, and the 10 personnel 
who elected to stay on the GPS, will continue to be treated for pension and gratuity 
calculation purposes under the provisions for pre-revised scales of pay as detailed in 
Enclosure 3.   
 
3. In addition to the changes to pay structures, the CPC has altered the mechanism for 
the calculation of pension entitlement, Enclosure 4.  This in effect creates 2 groups of 
pensioners, one linked to the existing rules and a second to new rules linked to Indian 
rates of pay on retirement which we cannot mirror.  Given the fact that the GPS is now a 
closed scheme with only 10 serving members it is not proposed to follow the Indians new 
rule changes.  This will mean that all pensioners in the GPS will remain with the current 
rules and rates of pension.   
 
 

AIM 
 
4. This paper is to highlight the changes brought in by the Indian MOD under the 
auspices of the 6th CPC and to request authority from HM Treasury to implement the 
changes that are required for the GPS. 
 
 

CHANGES MADE BY THE INDIAN AUTHORITIES 
 
5. The main subject areas for changes brought in by the Indian authorities are covered 
below following the sequence of subjects covered by Enclosure 3.  Where rates are given 
in the paragraphs below they are those effective from 1 Jan 06 and the Annexes are 
calculated on this basis.   
 
CONSOLIDATION OF PENSION 
 
6. Service and Family Pensions

Dearness Pension

.  Existing rates of Service and Family Pensions for all 
ranks (less those for Honorary Commissioned Officers) have been consolidated as at 1 
Jan 06 by adding together: 
 

The base pension  
1

Dearness Relief
 

2

                                                                                                                                                            
1 Dearness Pension was introduced from 1 Apr 04 at 50% of the base pension with a corresponding reduction in Dearness Relief. 

 (at 24%)  
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Fitment weightage of 40% of the base pension.   
 

This fitment weightage effectively rebases pensions and repeats what was done for the 5th  
CPC.   
 
7. Honorary Rank.   
 

a. The pension position of Junior Commissioned Officers (JCOs) granted honorary 
rank has been altered by the decision to place such officers on the Commissioned 
Officers pay band once honorary rank is awarded.  This has led to the rates of 
pension being based on the Commissioned Officers rates of pay, with a resultant 
significant increase in pension rates, as can be seen at Annexure III to Enclosure 3, 
attached. 
 
b. The logic of determining pension from the rate of pay of the honorary rank 
granted has been extended to Havildars (Sgts to WO1 in the British Army) who have 
been granted Hon Naib Subedar (Lt in the British Army).  From 1 Jan 06 the 
additional pension element awarded for Hon Naib Subedar has stopped and instead 
they are to be assimilated on to the Naib Subedar rate table.  Differentials for 
substantive Naib Subedars will be maintained as they serve longer than Havildars 
and so are on a higher pension increment. 
 

8. Weightage.  It should be noted that the narrowing of pension differentials brought 
about by the increased weightage for Other Ranks has not been addressed by 6th CPC.  
Therefore, the relative positions of Other Ranks and JCOs post the weightage changes 
are now the norm. 
 
MINIMUM RATE OF PENSION (MROP) 
 
9. In addition to the consolidation above, the MROP has been increased by a further 
21%.  Had it followed the normal consolidation rules it would have been set at ICR 2883 
but because of the additional increase it has been set at ICR 3500.  It should be noted that 
the weightage changes brought in by the Indians in 2007, effective from 1 Jan 06, did not 
apply to the MROP.  This change effectively lets the MROP catch up with other pension 
values. 
 
DISABILITY PENSIONS 
 
10. The Indian Government is still working on the final changes to the disability element 
of pensions.  Until an announcement is made, as an interim measure the consolidation 
rules for service pensions as detailed above have been used. 
 
CONSTANT ATTENDANCE ALLOWANCE

                                                                                                                                                            
2 Dearness Relief percentage is taken from the Industrial Workers CPI. 

.   
 

11. The rate for Constant Attendance Allowance for those qualifying Disability Pensioners 
with 100% disability has been increased from ICR 600 to ICR 3000.  The policy of not 
indexing this allowance remains and so Dearness Relief does not apply. 
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GALLANTRY AWARDS 
 
12. The setting of rates of monetary allowances for personnel with gallantry awards was 
recommended to be dealt with outside the CPC by the Commission’s report.  Accordingly 
the Indian MOD have not covered this area in Enclosures 3 and 4.  When details of 
changes to rates of the monetary allowances are known they will be promulgated 
separately.  
 
QUANTUM OF PENSION

On Attaining Age of 

 (Value in relation to pay) 
 
13. The CPC looked at the issue of raising the quantum of pension from 50% of 
emoluments to a higher percentage but decided to remain at the current level.  However, it 
was decided that older pensioners require a better deal and so recommended an increase 
of the quantum paid to pensioners as detailed below: 
 

Additional Quantum of Pension 
80 years 20% of basic pension 
85 years  30% of basic pension 
90 years 40% of basic pension 
95 years 50% of basic pension 
100 years 100% of basic pension 

 
 

14. Each element of change detailed above from the Indian implementation of the 6

IMPACT ON GPS 
 

th 
CPC report will be covered below with the impact and necessary changes required for the 
GPS, together with a recommendation for action.  The basic position of the GPS is that 
while it has its own rates of pension, those rates will be at least double3 the equivalent 
Indian Army pension as at the start date of a CPC period, or 1 Apr annually when GPS 
rates are set. 
 
COMPARISON WITH GPS 
 
15. The comparisons made within this report include within the GPS rates the value of 
the 100% increase in 2000 for Service and Family Pensions.  Therefore, any arrears would 
only be due once the GPS rate falls under 100% in the comparison. 
 
16. The rates for the GPS as at 1 Jan 06 have been compared with the new consolidated 
Indian rates and the results are summarised below.  There are some inconsistencies in the 
Indian rate tables so the rates used for comparison in this document have been calculated 
using the method outlined in Para 6.  The rates so calculated for the comparison are 
slightly higher than the Indian published rates, due to their methodology not matching their 
rules, so there is no detriment to GPS members.  For the basis of this comparison, apart 
from the CPC start point of 1 Jan 06, all CPC rates will be compared to GPS rates at 1 Apr 
annually to avoid complications with Indian indexation in Jan/Jul .  This will mean that all 
GPS rates are slightly low initially, but rise from Apr each year. 
 

a. Service Pensions for Gurkha Other Ranks (GORs) and Queen’s Gurkha 
Officers (QGOs)

                                                                                                                                                            
3 Ministerial Examination of Pensions Dec 99. 

.   
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(1) The table below shows the percentage advantage of the GPS over Indian 
Army service pensions at the normal maximum service point for British 
Gurkhas.  In all cases GPS service pensions are well ahead of the Indian 
equivalent and no changes or arrears action is required.  For the full range of 
percentage differences see Annexes A and B. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

(2) The factors creating the relative advantage for the GPS over the Indian 
scheme are: 
 

(a)   The doubling of pensions in 2000. 
 
(b)   The extra weightage for Cpls to WO1 to maintain differentials when 
weightage was increased for GOR from 1 Jan 06. 
 
(c)   A different pension indexation method.  The GPS indexation factor, 
which is the Nepal Rastra Bank CPI, is applied to the previous year’s GPS 
rate.  The Indians apply an accumulating indexation factor, their Industrial 
Workers CPI, to a base pension at the time of payment.  Over the 10 year 
periods of the last two CPCs the Indian indexation method resulted in their 
rates falling behind the GPS.  This was catered for almost exactly by the 
fitment weightage applied for the 5th CPC, but the gap was much bigger for 
the 6th CPC and the GPS rates remained ahead. 
 
(d) The differentials built in by the recommendations of the report into 
the 5th

b. 

 CPC, in particular for the ranks from Sgt to WO1. 
 

Recommendation:  No up-rating or arrears action required for service pensions of 
GOR or QGO. 
 

Service Pensions QGO Granted Honorary Rank.  The structure for Honorary 
rank used by the Indians detailed in the 5th CPC was not adopted by the GPS.  
Instead, the GPS continued to use the more traditional range of ranks with a rates 
structured on the underlying QGO rank.  The Indian system uses the Honorary rank 
granted as the basis for pension and does not take into account the JCO rank held4

                                                                                                                                                            
4 Source - Manual for Ex-Servicemen (Pensionary Benefits) 2nd Supplementary Edition by Maj D S Bisht (Rtd.) 

.  
This makes it impossible to make a direct comparison between the current Indian 
system and that used for British Gurkhas.  That said, using the Indian Hon Lt and 

Rank Start Point of 
6th 

1 Apr 06 
CPC  

1 Jan 06 

1 Apr 07 1 Apr 08 

Below Cpl 125.86% 145.73% 148.69% 148.79% 
Cpl 131.92% 152.33% 155.36% 155.46% 
Sgt 135.35% 156.06% 159.18% 159.26% 
CSgt 144.35% 165.85% 169.08% 169.21% 
WO2 153.78% 176.11% 179.45% 179.56% 
WO1 163.19% 186.35% 189.84% 189.94% 
Lt(QGO) 125.86% 145.74% 148.73% 148.82% 
Capt(QGO) 125.89% 145.76% 148.77% 148.86% 
Maj(QGO) 125.88% 145.76% 148.76% 148.87% 
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Capt rates from Enclosure 3 the following table shows the relative position of GPS 
rates at the 28 year point for those with an underlying rank of Capt(QGO) and 28 
years and over for those of Maj(QGO): 
 
Rank 1 Jan 06 1 Apr 06 1 Apr 07 1 Apr 08 
Capt(QGO) Hon Lt(GCO)/Hon Capt 98.55% 116.02% 118.67% 118.76% 
Capt(QGO) Hon Capt(GCO) 99.99% 117.58% 120.25% 120.34% 
Maj(QGO) Hon Lt(GCO) 112.45% 131.15% 133.98% 134.07% 
Maj(QGO) Hon Capt(GCO)/Hon Maj 113.98% 132.82% 135.67% 135.76% 

 
The shortfall for Capt(QGO) Hon Lt(GCO)/Hon Capt is under ICR 200 per month and 
will need to be dealt with by arrears action.  For Capt(QGO) Hon Capt(GCO) their 
relative position has been skewed by the use of Indian Hon Capt rates of pension for  
their comparator.  The resultant discrepancy is very minor, under ICR 2 per month for 
3 months, and even though it is a result of a mis-match in honorary rank structures it 
will need to be dealt with by arrears action. 
 
Recommendation:  Arrears for the period 1 Jan 06 to 31 Mar 06 should be paid to 
those officers holding the ranks of Capt(QGO) Hon Lt(GCO), Hon Capt and 
Capt(QGO) Hon Capt(GCO). 
 
c. Pension Element for Hon Lt(QGO)

Rank 

.  The change introduced by the Indians 
linking pension for those awarded Hon Lt(JCO) to the Lt(JCO) rate table alters the 
basis of comparison.  To maintain the comparator for this group the change has to be 
introduced for GPS as well.  The new mechanism will result in the following relative 
advantage for this group: 
  

1 Jan 06 1 Apr 06 1 Apr 07 1 Apr 08 
Sgt - Hon Lt(QGO) 150.43% 172.46% 175.78% 175.90% 
CSgt - Hon Lt(QGO) 150.46% 172.50% 175.84% 175.93% 
WO2 - Hon Lt(QGO) 150.50% 172.54% 175.85% 175.96% 
WO1 - Hon Lt(QGO) 150.48% 172.52% 175.86% 175.96% 

 
Recommendation:  The new rate of pension should be paid to those in the rank of 
Hon Lt(QGO), together with all arrears from 1 Jan 06. 
 
d. Service Pensions Gurkha Commissioned Officers (GCOs)

Rank 

.  The relative 
advantage for GCOs has been maintained and no action is required.  However, 
because the QGOs with honorary rank are now on the Commissioned Officers rate 
tables care will need to be taken to ensure that the differential for GCOs is 
maintained.  This issue arises because, for example, Capt(GCO) are linked to the 
Indian 20 year pension rate, whereas Maj(QGO) Hon Capt(GCO) and Hon Maj are 
now linked to the maximum rate of 24 to 32 years.  Were it not for the advantage that 
has accrued over the years for GCOs action would have been required to protect 
their position. 
 

1 Jan 06 1 Apr 06 1 Apr 07 1 Apr 08 
Capt(GCO) 162.07% 185.14% 188.62% 188.73% 
Maj(GCO) 180.29% 204.95% 208.67% 208.79% 

 
Recommendation:  No action is required for GCO pensions. 
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e. MROP

 

.   
 

(1) The additional increase applied to the MROP by the Indians has the 
following effect on the position of the GPS MROP:   

 
 
 

(2) The biggest impact of the GPS MROP falling behind the target of double 
the Indian rate is felt by Family Pensioners, and this is detailed in sub-para e 
below. 
 
(3) Some service pensions, or service element of disability pensions, are a 
proportion of the 15 year rate and will need to be re-assessed to ensure that the 
proportion of the 15 year rate awarded is still above the MROP, otherwise the 
MROP should be paid.  Arrears will be due for these few cases. 
 
(4) All pensions where the pension is based on the MROP will require arrears 
for the period 1 Jan 06 to 31 Mar 06.  
 

Recommendation:  Arrears for the period 1 Jan 06 to 31 Mar 06 should be paid to 
those pensioners whose service pensions, or service element of a disability pension, 
are set at, or are a proportion of, the MROP. 

 
e. Family Pensions

1 Jan 06 

.   
 

(1) Family pensions are more difficult to compare as the Indian system for 
assessing family pensions links back to the rates of pay of the deceased 
whereas GPS family pensions are calculated from the normal maximum service 
point for each rank, i.e. representative rates, and have done so since 1981.  
Indian Ordinary Family Pensions (OFP) are based on 30% of pay, and the 
service pension on 50% of pay.  GPS OFP are based on 60% of pension so at 
the normal maximum service point there is a correlation between the rates.  
That said, the Indian weightage changes of 1 Jan 06 only applied to service 
pensions and not to family pensions.  GPS family pensions, because of their 
direct link to service pensions, also benefited from the weightage changes 
thereby giving the widows of British Gurkhas ORs an additional advantage.  
Both Indian and GPS family pensions have a safety net in that the rates must 
not be lower than the MROP. 

 
(2) The majority of GPS Family Pension rates are ahead of the Indian rates, 
except for the OFP of Sgts and below.  A full breakdown by rate of pension is at 
Annex C and is summarised below:  
 
 
 
 
 
 
 
 

1 Apr 06 1 Apr 07 1 Apr 08 
85.99% 102.36% 104.84% 104.92% 
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Rank 

As at 1 Jan 06 
 

Ordinary 
Family 

Pensions 
(OFP) 

Ordinary 
Family 

Pensions 
(Enhanced 

Rates) 
(OFP(ER)) 

Special 
Family 

Pensions 
(SFP) 

Liberalised 
Family 

Pensions 
(LFP) 

Below Cpl 85.99% 125.86% 125.85% 125.86% 
Cpl 85.99% 131.92% 131.91% 131.92% 
Sgt 89.38% 135.35% 135.34% 135.35% 
CSgt 104.84% 144.35% 144.35% 144.35% 
WO2 121.22% 153.78% 153.78% 153.78% 
WO1 147.11% 163.19% 163.17% 163.19% 
Lt(QGO) 125.86% 125.86% 125.86% 125.86% 
Capt(QGO) 125.87% 125.89% 125.88% 125.89% 
Maj(QGO) 125.88% 125.88% 125.88% 125.88% 

 

Rank 

As at 1 Apr 06 
 

OFP OFP(ER) SFP LFP 
Below Cpl 102.36% 145.73% 145.72% 145.73% 
Cpl 102.36% 152.33% 152.32% 152.33% 
Sgt 106.05% 156.06% 156.05% 156.06% 
CSgt 122.86% 165.85% 165.85% 165.85% 
WO2 140.69% 176.11% 176.11% 176.11% 
WO1 168.86% 186.35% 186.33% 186.35% 
Lt(QGO) 145.74% 145.74% 145.74% 145.74% 
Capt(QGO) 145.74% 145.76% 145.76% 145.76% 
Maj(QGO) 145.75% 145.76% 145.75% 145.76% 

 

Rank 

As at 1 Apr 07 
 

OFP OFP(ER) SFP LFP 
Below Cpl 104.84% 148.69% 148.66% 148.69% 
Cpl 104.84% 155.36% 155.33% 155.36% 
Sgt 108.58% 159.18% 159.15% 159.18% 
CSgt 125.59% 169.08% 169.07% 169.08% 
WO2 143.64% 179.45% 179.42% 179.45% 
WO1 172.16% 189.84% 189.81% 189.84% 
Lt(QGO) 148.73% 148.73% 148.73% 148.73% 
Capt(QGO) 148.77% 148.77% 148.77% 148.77% 
Maj(QGO) 148.76% 148.76% 148.76% 148.76% 

 

Rank 

As at 1 Apr 08 
 

OFP OFP(ER) SFP LFP 
Below Cpl 104.92% 148.24% 148.23% 148.24% 
Cpl 104.92% 155.46% 155.46% 155.46% 
Sgt 108.65% 159.26% 159.25% 159.26% 
CSgt 125.68% 169.21% 169.18% 169.21% 
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WO2 143.73% 179.56% 179.53% 179.56% 
WO1 172.26% 189.94% 189.94% 189.94% 
Lt(QGO) 148.80% 148.82% 148.82% 148.82% 
Capt(QGO) 148.84% 148.86% 148.85% 148.86% 
Maj(QGO) 148.85% 148.87% 148.85% 148.87% 

 
Recommendation:  Arrears for the period 1 Jan 06 to 31 Mar 06 should be paid to 
the recipients of OFPs for the ranks of Sgt and below 
 
f. Disability Pensions

 

.  The rates of the Disability Element within Disability 
Pensions more closely matches those of the Indian Army as the Disability Element 
was not doubled in 2000.  The relative advantage of GPS Disability Element stems 
only from the different indexation method used.  Values of disability pensions are 
shown in Annex D.  The 100% disability rate comparison is shown in the table below: 

 
 
 
 
 

Recommendation:  No action required at present but this will need to be reviewed 
following the changes yet to be announced by the Indian authorities. 

 
g. Constant Attendance Allowance.  In line with the Indian change the rate of 
Constant Attendance Allowance is to be increased from ICR 600 to ICR 3000. 
 
Recommendation:  The new rate of Constant Attendance Allowance should be paid 
to qualifying Disability Pensioners, together with all arrears from 1 Jan 06. 
 
h. Gallantry Awards.  No changes can be made to the rates of monetary 
allowances for gallantry awards until the Indian authorities complete the separate 
review and publish the details.  
 
Recommendation:   When the Indian review is complete action is to be taken to 
implement the changes in rates for the GPS. 
 
i. Quantum of Pension

Rank 

.  Given the links of the GPS to the existing Indian pension 
regulations it is appropriate and necessary that the GPS introduces this change to 
give older pensioners this increase in the quantum of pension.  No specific data is 
held on the numbers who would be affected by this change as the pensions system 
does not hold dates of birth for most of the older pensioners.  However, an estimate 
was made for other work recently and this suggested that 5.45% of pensioners were 
over the age of 80. 
 
Recommendation:   That a quantum of pension in line with that given by the Indians 
be applied to all pensioners aged 80 or above.  The principle of paying double the 
Indian rates in itself requires that this step be taken, which will both help the most 
vulnerable group of pensioners while demonstrating our commitment to maintaining 
the essential links to the Indian pension scheme. 

 
 
 

1 Jan 06 1 Apr 06 1 Apr 07 1 Apr 08 
GCO & QGO Granted Hon Rank 12.96% 22.90% 24.38% 24.43% 
QGO 12.96% 22.90% 24.38% 24.43% 
GOR 12.96% 22.90% 24.38% 24.43% 
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TRANSFER TO AFPS 
 
17. Those pensioners who have received an immediate pension (AFPS 75) or early 
departure payment (AFPS 05) following their election to transfer to the AFPS will not 
benefit as a result of the 6th CPC.  GPS pensioners who have elected to transfer to the 
AFPS but who only qualify for a preserved pension will benefit from any entitlement to 
arrears as they remain part of the GPS until they reach the age of 60/65 depending on the 
scheme they joined. 
 
CALCULATION OF FUTURE GPS RATES 
 
18. The method of indexing Gurkha pensions using the Nepal Rastra Bank CPI each 
year to provide a new rate will continue and the GPS will not be re-based with Indian 
pensions as at 1 Jan 06.  To do so would entail a significant reduction in GPS rates.  The 
GPS in future will break away from the Indian scheme, although still retaining the Indian 
scheme as a basis for rules and as a minimum standard.   
 
19. The current methodology for indexing the GPS was reviewed in 2008 and now only 
uses the CPI rate from the Nepal Rastra Bank.  Previously the LEC pay increase 
percentage was also used in determining the pension increase.  In order to be as current 
as possible the CPI data for the GPS pension increase which shows the yearly change as 
at Dec the previous year.  This method for selecting the CPI rate to be used has been 
utilised since 2004 and will continue. 
 
COSTS 
 
20. The costs of the 6th

Element 

 CPC changes are summarised below as lump sum arrears and 
continuing annual payments.  GPS rates in effect on 1 Jan 06 have been used in the 
calculations.  Currency conversion has used the GAR at 1 Jan 09 of ICR 73.25 to £1: 
 

a. The costs for arrears of pension for the period 1 Jan 06 to 31 Mar 06 are: 
 

Numbers 
Affected 

Increase in ICR 
per mth 

Total One Off 
Cost in ICR 

Capt(QGO) Hon 
Lt(GCO)/Hon Capt 

78 195.46 45737.64 

Capt(QGO) Hon 
Capt(GCO) 

4 2.00 24.00 

Service Pensions on 
MROP 

298 490.34 438363.96 

Family Pensions on MROP 
- Cpl and below 

2080 490.34 3059721.60 

Family Pensions on MROP 
- Sgts 

794 371.61 885175.02 

Total Cost ICR 4429022.22 
Total Cost £ 60,464.47 
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b. Those elements of the current scheme that will paid both as arrears for the period since 
1 Jan 06 to date and then as continuing payments are: 

 
Element Numbers 

Affected 
Increase in ICR per 

mth  
Total Annual 
Cost in ICR 

Hon Lt(QGO) Sgt 2 3702.86 88868.64 
 CSgt 5 3444.71 206682.60 
 WO2 70 3132.08 2630947.20 
 WO1 67 2903.34 2334285.36 
Constant Attendance Allowance 34 2400.00 979200.00 

Total Cost ICR 6239983.80 
Total Cost Annual £ 85,187.49 

 
A one off payment of 3 years arrears from 1 Jan 06 for these sums on 1 Jan 09 will 
amount to 3 times the annual total and adds up to £255,562.47.   
 
c. The projected costs for the increase in the quantum of pension for those aged 
80 and above are based on 5.45% of the current pensioner population and using the 
most common pension rate: 
 

Age of 
Pensioner 

Estimated 
Numbers  

Quantum Pension 
in ICR 

Additional 
Pension in ICR 

Totals ICR 

80 - 84 1007 20% 11242.78 2248.56 27171599.04 
85 - 89 93 30% 11242.78 3372.83 3764078.28 

90+ NK     
    Total Cost ICR 30935677.32 
    Total Cost Annual £ 422,330.07 

 
A one off payment of 3 years arrears from 1 Jan 06 for these sums on 1 Jan 09 will 
amount to 3 times the annual total and adds up to £1,266,990.21.   
 
d. A summary of the costs as at 1 Jan 09 is: 
 

One-off capital sum for arrears of £1,583,017.15. 
 
Recurring annual cost of £507,517.56. 

 
To put these figures in perspective, the costs from implementing the 5th CPC5 for the 
GPS were in the order of £3.5M per annum with a one-off capital cost for arrears of 
£4.6M. 
 

                                                                                                                                                            
5 Review of the 1996 Indian Government 5th Pay Commission Pay and Pension Awards dated 8 Apr 98. 

AFFORDABILITY 
 
21. HMT required a statement on affordability about how the Gurkha pension increases 
would be funded.  The SPVA are confident that they can cover the increased expenditure 
for both the inflationary increase (14.1%) and the Indian Pay Commission increases (about 
£1.5M in back payments and £0.5M pa thereafter) from Annually Managed Expenditure 
and Peter Hall has said he is happy with this on the basis that SPVA build in an allocation 
within their forecast and that we can proceed on that basis. 
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IMPLEMENTATION 
 
22. Following authorisation by HMT these changes will be passed to SPVA for 
implementation.  The necessary re-programming of the pension system, the Far East and 
Nepal Administrative System (FENAS), and the calculation and payment of arrears will be 
subject to advice from SPVA as to when the work can be delivered.  The introduction of the 
quantum for those over the age of 80 will in particular take time, as the database will 
require to be populated with dates of birth.  Until SPVA give a firm delivery date no 
timeframe for new rates or arrears can be provided. 
 
  
Annexes: 
 
A. Calculation and Comparison of Indian and GPS Service Pensions as at 1 Jan 06. 
B. Comparison of Indian and GPS Service Pension Rates from 1 Apr 06 to 1 Apr 08 to 
Show Relative Advantage of GPS Rates. 
C. Calculation and Comparison of Family Pension Rates from 1 Jan 06 to 1 Apr 08 to 
Show Relative Advantage of GPS Rates. 
D. Calculation and Comparison of Disability Element of Pension Rates from 1 Jan 06 to 
1 Apr 08 to Show Relative Advantage of GPS Rates. 
 
Enclosures: 
 
1. Report of the Sixth Central Pay Commission dated Mar 08 (extract). 
2. The Gazette of India dated 30 Aug 08. 
3. Indian MOD No 17(4)/2008(1)/D(Pen/Policy) dated 11 Nov 08. 
4. Indian MOD No 17(4)/2008(2)/D(Pen/Pol) dated 12 Nov 08. 
 


